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National Forensic Sciences University

(An Institution of National Importance under Ministry of Home Affairs,
Government of India)

Walk-in Interview

Recruitment Notification for
Contractual Appointment

[Advertisement No.: NFSU/July 2021]

Walk-in Interview for total 9 posts are scheduled on 23" July,2021at National Forensic
Sciences University, Sector — 9, Gandhinagar — 382007, Gujarat for a contractual
appointment with fix pay.

Eligible candidates for the post of Associate Professor and Assistant Professor are required
to attend the NFSU on a given date with a copy of the Application Form and supporting
documents in total two sets. Application Form is available on the University website.

Sr. Number of
No Name of Post Posts Pay
1 Associate Professor (Law) 02 193698/- per month fixed
Assistant Professor (Law) 04 89781/- per month fixed
Assistant Professor (English) 01 89781/- per month fixed
Assistant Professor (Computer .
4 Science/I T/Data Science) 02 89781/~ per month fixed

Walk-in interview is scheduled on 23rdjuly, 2021 at National Forensic Sciences
University, Sector-9, Gandhinagar for contractual appointment, with fix pay, for School
of Law, Forensic Justice and Policy Studies, NFSU, Gandhinagar. The University reserves
the right to change the number of vacancies and also to withdraw partially or fully
advertisement without assigning any reason. Registration for walk-in interview will
be held between 11.00 am to 11.30 am on 2374 July 2021.

ELIGIBILITY CRITERIA:

(i) ASSOCIATE PROFESSOR -Law
No of Posts: TWO

Qualifications and Eligibility:

a) Master degree in law with 60% marks or equivalent (in terms of grades, etc.) and
Ph.D. in relevant discipline with a very good academic record in all preceding
degrees, from a recognised Indian University or an equivalent degree from an
accredited foreign University. Preference will be given to those with specialization
in Constitutional Law, Criminal law, Cyber Law.

b) 06 years post-PhD teaching/research /industrial experience of which at least three
years should be at the level of Assistant Professor or equivalent.
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c) The candidate should have demonstrated very good experience of research and
guidance of postgraduate and Ph.D. students, publications in reputed journals and
conferences, course development and other recognized relevant professional
activities. It is desirable that the candidate has received external funding for
research. The criteria of guidance of students may be relaxed for candidates from
industry with excellent research record.

(ii) ASSISTANT PROFESSOR - Law
No of Posts: FOUR

Qualifications and Eligibility:

a) Master degree in law with 60% marks or equivalent (in terms of grades, etc.) and
Ph.D. in relevant discipline with a very good academic record in all preceding
degrees, from a recognised Indian University or an equivalent degree from an
accredited foreign University. Preference will be given to those with specialization
in Constitutional Law, Criminal Law, Cyber Law, and
Corporate/Business/Commercial Law.

(iii) ASSISTANT PROFESSOR - English

No of Posts: ONE
Qualifications and Eligibility:

a) Master degree in English with 60% marks or equivalent (in terms of grades, etc.)
and Ph.D. in relevant discipline with a very good academic record in all preceding
degrees, from a recognised Indian University or an equivalent degree from an
accredited foreign University.

(iv) ASSISTANT PROFESSOR - Computer Science/IT /Data Science

No of Posts: TWO
Qualifications and Eligibility:

a) Master degree inComputer Science/IT/Data Sciencewith 60%
marks or equivalent (in terms of grades, etc.) and Ph.D. in relevant
discipline with a very good academic record in all preceding
degrees, from a recognised Indian University or an equivalent
degree from an accredited foreign University.
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3. TERMS AND CONDITIONS:

a)

b)

g)

h)

j)

k)

Proposed contract for each post shall be for one year from the date of joining
and may be extended up to three years based upon the performance of the
candidate.

Contractual appointment on such post shall not entitle the candidate to be
treated as regular employee of the University.

Such contractual appointment shall be treated purely as ad-hoc and
temporary.

Candidates selected for such contractual posts will be required to execute an
agreement with the University.

Such appointee will be entitled to leave on pro-rata basis in a calendar year
as per University norms applicable for such posts.

The prescribed qualification and experience will be minimum, and the mere
fact that a candidate possessing the same will not entitle him/her for being
called for interview. The University will have the right to restrict the number
of candidates to be called for interview, based on the recommendations of the
Screening Committee constituted as per the Regulations for this purpose, to a
reasonable number on the basis of qualifications and experience higher than
the minimum prescribed or by any other condition that it may deem fit.

The Scrutiny Committee for applications may evolve criteria for short listing
the candidates to be called for the interview as per the UGC /Government /
University norms in consultation with the Vice Chancellor of NFSU.

Ph.D. should be as per the UGC guidelines 2016.

Arelaxation of 5% may be provided at the graduate and master’s level for the
Differently-abled (Physically and visually challenged) categories for the
purpose of eligibility and for assessing good academic record during direct
recruitment to teaching positions. Rounding off of marks to make it to 55% or
50% as the case may be through grace mark procedure etc., by universities is
not permissible for claiming relaxation.

The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the
applicants based on weightage given to the performance of the candidate in
different relevant dimensions and his/her performance on a scoring system
Performa, based on the Academic Performance Indicators (API) indicated in
the Application Form.

University may assess the ability for teaching and/or research aptitude
through a seminar or lecture in a classroom situation or discussion on the
capacity to use the latest technology in teaching and research at the interview
stage.
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1) The publications may be provided to the subject experts for assessment at
the time of the interview and the evaluation score of the publications
provided by the experts may be factored into the weightage scores while
finalizing the outcome of selection by the selection committee.

m) The Selection Committee, after considering a candidate may, if it is of the
opinion that he or she will be a suitable choice for the next lower post, can
make such recommendations.

GENERAL INFORMATION

a)
b)

c)

d)
e)

g)

h)

j)
k)

No TA/DA shall be paid to the candidates for attending the interview.

In case of any dispute /ambiguity that may occur in the process of selection, the
decision of the University shall be final.

Candidates are advised to satisfy themselves before coming for walk-in interview
that they possess at least the minimum essential qualifications laid down in the
advertisement.

No correspondence will be entertained from candidates regarding result of
interview and reasons for not being called for an interview.

Canvassing in any form will be a disqualification.

No interim correspondence shall be entertained.

The University reserves the right not to fill up any of the vacancies advertised if
the circumstances so warrant. Any consequential vacancies arising at the time of
interview may also be filled up from the available candidates. The number of
positions is thus open to change.

The University shall verify the antecedents or documents submitted by a
candidate at any time at the time of appointment or during the tenure of the
service. In case it is detected that the documents submitted by the candidates are
fake or the candidate has a clandestine antecedents/background and has
suppressed the said information, then his services shall be terminated.

In case of any inadvertent mistake in the process of selection, which may be
detected at any stage even after the issue of appointment letter, the University
reserves the right to modify/ withdraw/ cancel any communication made to the
candidates.

In the cases of any disputes any suites or legal proceedings against the
University, the jurisdiction shall be restricted to the Courts in Gandhinagar.

The other conditions of service or any matter which are not covered above shall
be as per University norms.



